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Dear Clerk and Members of the Southgate Council,

I hope this message finds you well.

My name is Paul Wagenaar, and I am writing to you on behalf of Life
Directions Employment Supports, in conjunction with the Ontario
Disability Employment Network (ODEN). We are thrilled to request your
support for the "Light It Up! For NDEAM®" initiative, celebrating its fifth
anniversary in 2024.

While we understand that Southgate does not issue proclamations, we
have one specific request that would make a significant impact:

Light It Up: We request the illumination of key landmarks in Southgate,
such as the Water Tower, Dundalk Lions Pavillion, Township of Southgate
office and/or another suggested landmark, in purple and blue on October
17th, 2024. This visual support will highlight the importance of National
Disability Employment Awareness Month (NDEAM) and demonstrate
Southgate's commitment to disability inclusion in employment. Please
note that lighting up can be done throughout the month of October.

- [2-minute promotional video to show during the delegation]
(https://www.odenetwork.com/wp-
content/uploads/2024/06/Liu4ND2024PromoVideoEN889x500.mp4)

Event Information:

Join the Light It Up! For NDEAM national movement and celebrate the fifth
anniversary event with us in 2024! "Light It Up! For NDEAM®" is the main
event of ODEN’s annual NDEAM campaign. This initiative highlights the
significant contributions of people with disabilities to businesses and
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Light It Up! For NDEAM























About Us

Life Directions Employment specializes in partnering with businesses to enhance their inclusion and diversity efforts. We provide tailored employment solutions to increase hiring and retention, improve disability awareness and confidence, and link businesses to local job seekers facing barriers to employment. By working closely with employers, we ensure they receive personalized support to build a diverse, inclusive, and productive workforce.













Our 

Services

Job Seekers



Transform abilities into career opportunities.





Recruit, train, and retain qualified employees.





Available to anyone in the community, free of charge.



Employers

Career Resource Centre









The Ontario Disability Employment Network (ODEN) is a province-wide organization that brings together businesses and Employment Service Providers to increase employment opportunities for job seekers who have a disability.

www.odenetwork.com

Ontario Disability Employment Network

About ODEN









ODEN leads the campaign with themes like "Driving the Future of Work with Disability Inclusion" and "The Disability Inclusion Evolution."



www.odenetwork.com

Ontario Disability Employment Network

About ODEN











Life Directions Employment collaborates closely with the Ontario Disability Employment Network (ODEN) to enhance employment opportunities for individuals with disabilities. Through joint initiatives like the "Light It Up! For NDEAM" campaign, we leverage ODEN’s resources and training programs to promote inclusive hiring practices and raise awareness about disability employment. 



Our partnership supports businesses in creating inclusive workspaces by implementing inclusive hiring, advocating for policy changes, and fostering supportive workplace environments, ultimately building a diverse and productive workforce committed to inclusivity and empowerment.

www.odenetwork.com

Ontario Disability Employment Network

www.lifedirections.ca

Life Directions Employment















Disability-inclusive hiring:

Changes lives and enhances workplace success.

Increases productivity, engagement, and profitability.

Drives cultural change and strengthens brand reputation.

Helps businesses stay competitive and successful.





www.odenetwork.com

Ontario Disability Employment Network



Impact of Disability-Inclusive 

Hiring

www.lifedirections.ca

Life Directions Employment















About NDEAM

National Disability Employment Awareness Month (NDEAM) is an annual October campaign promoting disability inclusion in business and the workplace.











Light It Up For NDEAM

Light It Up! For NDEAM is a one-night, national co-ordinated special lighting event in recognition of National Disability Employment Awareness Month (NDEAM)

Brantford, ON, City Hall







147+





Communities...and counting...







700+

locations...and counting...











45+

federal buildings nationwide...and counting...



















Colours

Purple

Blue

and You!

Purple symbolizes creativity, harmony and co-operation

(If a landmark can be lit only one colour, choose purple.)

Dark blue represents trust, dignity, authority, professionalism, intelligence and loyalty

These colours were chosen for Light It UP! For NDEAM because they symbolize everything that Light It Up! 













Are you next to Light It Up?!...











The Town of Blue Mountains.



The Municipality of West Grey



Town of Orangeville

VPI Employment Services











Just Getting Started...

Upcoming Delegations and Exciting Announcements:











The Municipality of Hanover



Grey County



The Municipality of Saugeen Shores

Life Directions Employment











Just Getting Started...

Upcoming Delegations and Exciting Announcements:









South Grey Chamber of Commerce



South East Grey Support Services



Saugeen Mobility and Regional Transit (SMART)



More delegations are on the way and upcoming exciting announcements coming soon!









Just Getting Started...

Upcoming Delegations and Exciting Announcements:







Collaborative Efforts

Collaboration with different levels of government, local businesses, and the South Grey Chamber of Commerce.

Participation from municipalities like Orangeville and discussions with Town of Blue Mountains and Grey County.

ODEN provides resources and support.















Get Involved!

Proclaim Support:

Light Up Landmarks:





Share Your Success:

Councils can issue a proclamation to officially recognize National Disability Employment Awareness Month (NDEAM) in October. Example: Pass a resolution supporting disability employment and inclusive hiring practices.

Illuminate key landmarks and buildings in purple and blue on the third Thursday of October.

Encourage local businesses and community members to participate by lighting up their premises.



Take photos of lit-up landmarks and community participation.

Share your success stories on social media with hashtags like #LightItUpForNDEAM and #DisabilityInclusion.

















NDEAM Participants

TELUS Tower, 25 York St., Toronto

Cabot Tower, Signal Hill National Historic Site, St. John’s

CF-104 Starfighter, Canadian Warplane Heritage Museum, Mount Hope, ON











Contact

www.odenetwork.com

Ontario Disability Employment Network

Life Directions Employment Supports

Cristin O’Sullivan, 

Coordinator 

Email: Cristino@lifedirections.ca



Monica Singh Soares, 

Marketing Business Engagement Specialist

Email: Monicass@lifedirections.ca

Phone Number: 519-378-5514

Websites: 

Life Directions Employment Supports: 

www.lifedirections.ca 



Ontario Disability Employment Network:

www.odenetwork.com

www.lifedirections.ca

Life Directions Employment









Thank

You!
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Schedule A – Request to Appear as a Delegation 


I wish to appear before Council on: 


(Please print clearly) 


CONTACT NAME: 


Additional Speaker: 


ADDRESS: 


POSTAL CODE:  TELEPHONE #: 


E-MAIL ADDRESS:


New Delegation 


1. Key points of my delegation are as follows: (please attach full presentation)


__________________________________________________________________ 


2. The desired action of Council that I am seeking on this issue is (Please be aware 
that Council will not make a decision on your item at this meeting, but a member 
may take the information under advisement for a Notice of Motion at a subsequent 
Council meeting):


__________________________________________________________________ 


Additional Delegation Information  


I wish to submit the following additional information since I was a delegation at the 


Council meeting. My new information is as follows: (please attach full presentation)


Life Directions Employment 


Paul Wagannar and Cristin O'Sullivan 


774292 Hwy 10 


N0C1E0                                                                519.378.5514


lifedirections@segss.com PaulW@lifedirections.ca 


Light It Up: on October 17th, 2024. 
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Note - if an individual appears as a delegation before Council, a further delegation 
from the same individual concerning the same topic(s) will not be permitted unless 
there is significant new information to be brought forward, subject to approval by 
the Clerk. Specific new information must be identified on this form and/or attached 
for approval. 


Terms - requests to appear before Council must be received in writing (and signed 
by at least one person) by the Clerk before 12:00 noon pm on the Wednesday 
immediately preceding the scheduled Council meeting, complete with a copy of the 
presentation materials as detailed in the delegation protocol. Failure to provide the 
required information on time will result in a loss of privilege to appear as a 
delegation. 


I have read and understand the delegation protocol attached to this form and 
acknowledge that the information contained on this form, including any 
attachments, will become public documents and listed on Southgate’s meeting agendas. 


I also understand that presentation materials must be submitted with this 
delegation form. Electronic signed presentations must be e-mailed 
to clerks@southgate.ca no later than 12:00 noon on the Wednesday 
immediately preceding the meeting. 


I also understand that if the materials contain any obscene or improper matter, 
language or does not meet the requirements of the delegation protocol, the Clerk 
shall decide whether it shall be included in the agenda for a Council meeting and if 
not, I will be notified. 


__________________________ ______________________________ 
Signature                                   Date 


__________________________ ______________________________ 


Signature                                   Date 


Please direct any queries to the Municipal Clerk (519) 923-2110 ext. 230, 
1-888-560-6607 Fax: (519) 923-9262


Approval 


Council Date: ______________________________ 


Municipal Clerk Initials: ____________________ 


2024.08.13
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Township of Southgate Delegation Protocol 


The purpose of the delegation process is to allow residents to make their views 
known to Council. Council values and welcomes input, comments and constructive 


suggestions. Since Council generally has to consider a large number of issues and 
concerns at any given time, the following protocol is to be observed: 


1. In accordance with the Township of Southgate Procedure By-law, a delegate 


shall be allowed to speak for ten (10) minutes.  


2. A delegation shall consist of no more than two (2) persons with a total speaking 
time of not more than ten (10) minutes. When a number of people are to appear 


representing one viewpoint or interest group, it is expected that the group be 
represented by a spokesperson, and/or submit written submissions. 


3. When called upon by the Chair at Council meetings, the delegation (speaker) 
should proceed immediately to the podium or table in the Council Chambers. 


4. Speakers are asked to keep their remarks as brief as reasonably possible. Comments 


when stated in a clear, concise and factual manner are very much appreciated. 


5. In order to reduce the possibility of any misunderstanding and to facilitate 


necessary follow-up, the Clerk shall be provided with a written copy of the 
presentation, which will become part of the official corporate records. If you 
intend to read from a prepared text, a copy of this text must be filed with the 


Clerk with your original request to appear as a delegation. If you do not intend to 
read from a prepared text, all key points that you wish to cover must be included 


with your request. If additional information is to be provided at the meeting, 12 
copies shall be supplied to the Clerk prior to the meeting start time for 
circulation. 


6. Discussion topics, other than the subject matter of the written request to appear 
as a delegation, will not be permitted. Further, subsequent delegations on the 


same topic, without significant new information, will not be permitted. 


7. Persons addressing Council shall confine their remarks to the business stated in 
their written request to be heard, and such shall be presented in a respectful and 


professional manner, and their conduct shall be governed by the provisions set 
out in the Procedure By-law. 


8. Council members may ask questions for clarification purposes. Statements from 
Council members or debate on the issue are not permitted at this stage. The 
matter will be referred to staff to prepare a report with a recommendation. 


Debate as required would take place after receiving the staff report. 


9. Delegations will not be permitted on items that will be the subject to an 


upcoming public meeting pursuant to the Planning Act, unless exceptional 
circumstances apply, which have been reviewed and approved by Council. 


Persons should present their concerns and opinions at the scheduled public 
meeting where their comments can be considered along with all other 
submissions. Delegations or presentations to Council after the public meeting has 


been completed and before Council has made its determination will not be 
permitted. 







communities, demonstrating how disability inclusion in employment can
drive success and competitiveness.

The event occurs nationwide on the third Thursday of every October, and
for this year, it will fall on October 17th, 2024. However, "Light It Up! For
NDEAM" is more than just a night; it has become a movement that ignites
conversations about disability inclusion in employment across Canada.

In 2023, we saw unprecedented participation, with almost 700 locations in
nearly 150 communities across Canada illuminating in purple and blue.
This nationwide collaboration involves ODEN, the Canadian Association
for Supported Employment, MentorAbility Canada, the federal
government, municipal and provincial governments, Jobs Ability Canada,
and many community-based agencies. It’s this collective effort that
makes "Light It Up! For NDEAM" a powerful event in big cities, small towns,
and rural communities from coast to coast.

We invite Southgate to join this impactful movement by encouraging local
businesses and community members to participate by illuminating key
landmarks in purple and blue. The greater the participation, the greater the
impact.

The colors we are requesting for the lighting are purple (R: 125 G: 82 B:
138) and blue (R: 50 G: 77 B: 92).

For more information and to see the full list of 2023 participating
locations, please visit ODEN's website for this initiative: ODEN - Light It
Up! For NDEAM 2024.

We appreciate your consideration and look forward to the possibility of
Southgate being a part of this meaningful initiative.

Thank you for your time and support.

Kind Regards,
 
Cristin O’Sullivan, Coordinator

https://www.odenetwork.com/initiatives/light-it-up-for-ndeam-2024/
https://www.odenetwork.com/initiatives/light-it-up-for-ndeam-2024/


Life Directions, Employment Supports Team
# 519 378-5514
24 Toronto St, Flesherton On N0C 1E0
 
Follow us on Facebook, https://www.facebook.com/lifedirectionsemployment/
 
This email and any files transmitted with it are confidential and intended solely for the use
of the individual or entity to whom they are addressed. If you have received this email in
error please notify the sender.
 

Book time to meet with me

https://www.facebook.com/lifedirectionsemployment/
https://outlook.office.com/bookwithme/user/42d1b0f8a1124229960009d151038100@segss.com?anonymous&ep=bwmEmailSignature
https://outlook.office.com/bookwithme/user/42d1b0f8a1124229960009d151038100@segss.com?anonymous&ep=bwmEmailSignature

